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Job Description for YOUTH PASTOR
We are looking for a Youth Pastor to work with our young people in school years 6 to 13 (ages 11-18)
Job Title: Youth Pastor
Location: Holy Trinity Church, 10 Oldbury Road, Tewkesbury, Gloucestershire, GL20 5NA. 
Aim: To see young people come to a living faith in Jesus Christ and be equipped to serve in the power of the Holy Spirit, growing as lifelong disciples within the church and wider community.
Hours of Work: 24 hours per week, including regular Sunday mornings and Tuesday evenings, with flexibility for mid‑week/weekend social activities, events, and occasional residentials.
Key Responsibilities:
1. Leadership & Vision
· Provide strategic leadership for youth ministry, developing a clear vision and long‑term strategy in line with Holy Trinity’s mission and values.
· Oversee all Sunday and mid‑week youth activities for 11–18’s, ensuring they are well‑planned, safe, and lead the young people into a deeper understanding of and relationship with God
· Work collaboratively with the Children & Families Worker to ensure smooth transitions between age groups and a joined‑up approach to discipleship.
2. Discipleship & Pastoral Care
· Ensure every young person is effectively discipled through Sunday services, mid‑week gatherings, one‑to‑one support, and social activities.
· Provide pastoral care with wisdom and sensitivity, supporting young people as they navigate challenges, and sign‑posting them and their parents to appropriate professional or specialist support when needed.
· Develop and deliver engaging teaching, discipleship pathways, and resources that help young people grow in faith and character.
· Model a Christ‑centred lifestyle, praying regularly for young people and encouraging them in their own spiritual practices.
3. Volunteer Development
· Recruit, train, and support a strong team of volunteer youth leaders.
· Identify and develop emerging young leaders, helping them grow in confidence and gifting.
· Ensure rotas, safeguarding requirements, and team communication are well managed.
4. Participation in Church Life
· Encourage the young people to play an active role in the wider church, helping them discover opportunities to lead, serve, and contribute.
· Foster community and belonging through social events, shared meals, and intergenerational connections.
5. Events, Camps & Residentials
· Plan and deliver camps, residentials, mission opportunities, and special events (e.g., Satellites, Gaines) that deepen discipleship and strengthen community.
· Ensure all events are well‑organised, risk‑assessed, and appropriately staffed.
6. Schools & Community Engagement
· Working together with our Children and Families Worker, build positive relationships with local schools (both primary and our one secondary school) to develop opportunities to grow faith (such as taking assemblies, lunchtime CU, and occasional projects such as Soul Space, Experience Christmas, Experience Easter etc).
· Working together with our Children and Families Worker to explore how to effectively engage in community activities (Tewkesbury Spring Clean, Tewkesbury Big Weekend etc)

7. Administration & Compliance
· Manage communication with young people, parents, volunteers, and staff through email, phone, and digital platforms.
· Use the Church Management System to maintain rotas, attendance records, and GDPR‑compliant databases.
· Ensure all safeguarding protocols are followed, including safer recruitment, DBS checks, and risk assessments for every activity.
· Work with the line manager and PCC Treasurer to plan and manage the youth budget.
· Provide clear, engaging digital communication across website and social media channels.
8. Staff Team & Personal Development
· Serve as a committed member of the church staff team, participating in staff meetings, prayer, and planning.
· Demonstrate personal discipleship through active participation in public worship and membership of an adult life group.
· Show loyalty to the church’s leadership, vision, and values, maintaining confidentiality at all times.
· Commit to continuous professional development, staying up to date with best practice in youth ministry, safeguarding, mental health awareness, and emerging cultural issues affecting young people.
Support & Accountability
The Youth Pastor is accountable to the PCC, with the Vicar acting as Line Manager, and will participate in an annual review with the Vicar as part of ongoing support and development. They will also produce an annual report for the APCM, outlining key activities, progress, and priorities within the youth ministry.
Salary & Benefits:
· Salary: £18.5K for a 24hr/week, equivalent F/T £29K (reviewed annually by the PCC).
· Approved expenses reimbursed in full with receipts.
· Access to appropriate training and development opportunities.
· Staff pension scheme.
· Holiday entitlement: 262.5 hours (including Bank/Public Holidays) for full‑time staff, pro‑rated according to contract and in line with the Church Holidays and Annual Leave Policy. No more than 8 Sundays may be taken as annual leave per year, recognising the centrality of Sundays in church life.
Other Requirements:
· Full UK Driving Licence.
· Completion of Safeguarding Training prior to starting.
· Enhanced DBS check required prior to starting.
· Permission to work in the UK
Person Specification:
We are looking for a Youth Pastor who is:
· A committed, mature, and passionate Christian who is loyal to Holy Trinity’s ethos and vision.
· Secure, open, and honest, committed to personal growth and willing to develop their gifts in a youth ministry context.
· Able to demonstrate strong biblical grounding, a love for worship, and openness to the work and ministry of the Holy Spirit.
· Someone who enjoys being with young people, building relationships, and supporting them pastorally, including one‑to‑one.
· Able to communicate clearly and relate well to young people both inside and outside the church.
· A visionary leader who can inspire, encourage, and organise volunteers.
· A team player who understands their role within the wider staff team and demonstrates integrity, loyalty, and confidentiality.
· Able to plan strategically, implement change sensitively, and guide young people and volunteers through transitions.
· Aware of social issues such as injustice, suffering, and poverty, and able to help young people engage with these issues in a Christian way.
· Experienced in leading youth ministry and passionate about outreach and mission.
· Able to recognise when young people or families need additional support and confidently sign‑post them to appropriate professional services or agencies.
· Committed to ongoing training and development, keeping up to date with best practice in youth work, safeguarding, mental health, and cultural trends affecting young people.
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